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You are an Employer / Agency and you need assessments before the interview?
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Central test International's psychometric tests have helped more than 2500
organizations around the World to hire only those who are able and motivated
to do the job, those who will be top performers. They have all reaped huge
benefits by improving profits, staff retention and employee motivation.

For more details please do not hesitate to contact us:

Tel (United Kingdom) : + 44 (0) 20 71 93 43 27
Tel (United States) : + 1 (305) 767 - 2845
Tel (Asia & Middle-east): + 91 (0) 40 40 13 09 32
Tel (HQ & European Office): + 33 (0) 1 46 28 70 36
Fax: + 33 (0) 1 46 28 18 15
Email: Customer@centraltest.com

Subscribe now to read reports today!
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A. Our commitment to quality

Central test International, the leader in online psychometric testing has brought out a
whole range of psychometric evaluation tools for the modern company.

These skills assessment tools like the Temperament Evaluator, Sales Profile, et cé have
each been designed for a specific task of evaluating a certain part of the candidate’s

abilities and competencies, for example the professional pr ofi |l e eval uates
ability to interact professionally and also analyse his strengths and weaknesses to a

given position while the Sales Profile evaluates his selling abilities. Our tools are now

being used by many international companies, schools, recruitment agencies and

universities around the world.

Each test has undergone statistical validation, based on representative samplings
(English-speaking web-surfers) and comply with PhD-recognized standards laid down by
the American Psychological Association. All tests have been designed and developed by
our R & D comprised of psychologists from various affiliations (British psychological
society, French psychological association etc.), backgrounds (occupational, educational..)
and cultures (European, American and Asian).

These instruments have been created by employing the expertise of professionals with

Mast er 6 s d e geingpeychbmettias.cAll tberqaestionaires are validated regularly
by using special statistical software (Statistica and in-house applications).
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B. PRESENTATION OF THE TESTS

PERSONALITY, CAREER & JOB ASSESSMENT

Central Test Temperament Evaluator

Career Orientation Test

Management Skills Test

Sales PrOfile = BUSineSS VerSion (for sales/call-centre recruitment and training)

TRAINING AND COMPETENCY ASSESSMENT

Recruitment Profile

Marketing AptltUde Test (for Business school students, Interns and trainees)

INTELLIGENCE & PERSONAL DEVELOPMENT

Reasoning Testi Corporate Version (validated scientifically)

Emotional Intelligence
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